
Oklahoma State University - Okmulgee
FIVE-YEAR ACADEMIC LEDGER

Automotive/HEVi Technologies Division

2001 2002 2003 2004 2005
Headcount of Students Amount Percent
     Collision Repair 37 49 47 55 51 14.00 38%
     Chrysler 14 11 14 13 18 4.00 29%
     Ford ASSET 23 13 15 16 14 -9.00 -39%
     GM ASEP 22 19 23 22 36 14.00 64%
     Nissan/Infiniti 5 4 0 0 0 -5.00 -100%
    Toyota T-TEN 14 12 15 16 16 2.00 14%
     Pro_Tech 0 0 17 24 18 18.00 - 
     CAT Dealer Prep 18 15 11 15 22 4.00 22%
     Southwestern Association 0 0 0 0 11 11.00 - 
     Komatsu 6 12 10 7 8 2.00 33%
     Natural Gas Compression 5 12 9 18 31 26.00 520%
     MHC Kenworth Truck 0 0 0 0 0 0.00 - 
     Other 18 25 24 20 1 -17.00 -94%
Total 162 172 185 206 226 64.00 40%
1st-2nd Sem. Retention 91% 90% 87% 81% 80% -0.11 -12%
3-Year Graduation Rate 62 56 NA NA NA  - - 
Exit Placement 99% 98% 100% 100% 100% 0.01 1%
Headcount by Ethnicity (all students in division) 365 349 336 400 409 44.00 12%
     White 284 276 250 303 308 24.00 8%
     African American 13 12 6 6 8 -5.00 -38%
     Native American 38 48 60 66 69 31.00 82%
     Hispanic 13 10 12 14 15 2.00 15%
     Asian American 3 2 5 7 6 3.00 100%
    Other 14 1 3 4 3 -11.00 -79%
Headcount by Gender
     Male 363 343 330 393 399 36.00 10%
     Female 2 6 6 7 10 8.00 400%
Degrees Conferred 
     A.S. 0 0 0 0 0 0.00 0%
     A.A.S. 97 140 109 108 98 1.00 1%
     B.T. 0 0 0 0 0 0.00 0%
Entry Information
     ACT Average 17.7 17.4 17.8 18.3 17.9 0.20 1%
     Average Number of Deficiencies 0.23 0.39 0.18 0.13  -  - - 
Class Size (all students in division)
     % of Classes < 20 93% 93% 95% 94% 95% 0.02 2%
SSI: Expectations Met?* - 53% 59% 58% 66% 0.13 24%
SSI: Overall Satisfaction* - 63% 70% 68% 72% 0.09 15%
SSI: Retrospective, Would Enroll Again?* - 70% 77% 66% 79% 0.09 13%

Full-time Instructors* - 29 27 25 29 0.00 0%
Adjunct Instructors* - 0 0 0 0 0.00 0%
Student-Faculty Ratio* - 12.0 12.4 16.0 14.1 2.07 17%
By Ethnicity*
     White - 26 24 22 26 0.00 0%
     African American - 0 0 0 0 0.00 0%
     Native American - 2 2 2 2 0.00 0%
     Hispanic - 1 1 1 1 0.00 0%
     Asian American - 0 0 0 0 0.00 0%
     International/other - 0 0 0 0 0.00 0%
By Gender*
     Male - 28 26 24 29 1.00 4%
     Female - 1 1 1 0 -1.00 -100%
Total* - 29 27 25 29 0.00 0%
Faculty Salaries  (annual)
     Full-time Instructors $46,006 $46,006 $45,916 $46,163 $47,395 1389.00 3%

Revenue
     Gifts & Grants $67,447 $76,317 $82,495 $44,358 $88,135 11818.00 15%
     Other Income $0 $0 $0 $0 $0 0.00 $0

 Strategic Plan
Goal 1: Economic Development
Contractual Agreements 1 1 1 1 2 1.00 100%p
Goal 2: Academic Excellence
Industry Certifications 10 10 10 10 12 2.00 20%
Goal 3: Synergistic Use of Resources
Faculty Teaching in Specialty 100% 100% 100% 100% 100% 0.00 0%
Goal 4: Image Enhancement
Published Press Releases 24 21 30 28 50 26.00 108%
Community or Industry Related Activities 72 72 72 77 87 15.00 21%
Goal 5: Industry Alliances/Partnerships
Number of Industry Partners 93 100 102 104 104 11.00 12%
Goal 6: Student Development
Percent Employed Prior to Graduation 100% 100% 100% 100% 100% 0.00 0%
Goal 7: Diversity & Recruitment
#Gulf State Diversity Scholarship Applicants - - - 7 9 9.00 - 
Goal 8: Faculty
Faculty with full industry certifications 93% 93% 88% 88% 88% -0.05 -5%
Faculty with B.S. degree or higher 11 12 12 10 10 -1.00 -9%

" - "  Data not available.
* Data not available for first year in five-year span; change calculations reflect most recent four years.
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